
CEO's end of year message 

Khalid A. Al-Falih shares his views on a historic 
2012 and what challenges and triumphs await 
in 2013. 
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■ In the vast expanse of the Rub' al-Khali, Saudi Aramco continues to expand critical facilities. At Shaybah, the construction of facilities to handle its new NGL recovery program is simply the 
latest step in a long history of innovation that has made the region one of the true success stories of the company. 
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Innovation and determination 

were key components in Saudi 
Aramco's original development 
at Shaybah, and those 
characteristics are at the heart of 
the company's new NGL recovery 
program. 


► 


Shaybah's NGL recovery 
facility development includes 

building a grass roots NGL 
recovery plant, increasing gas 
handling of the existing Shaybah 
GOSPs and building a new 
pipeline to deliver the recovered 
NGL for further processing. 


The project also includes a 
major upgrade to increase the 
power generation capacity 

to more than 1 gigawatt by 
installing four cogeneration units, 
seven single-cycle units and a 
50-km transmission line and 
associated utilities. 


See story on pages 4&5 


Saudi Aramco by the Numbers 



percent 

is the rate at which on-the-job motor vehicle acci¬ 
dents decreased in 2011 compared to 2010. 



A New Chair for Traffic Safety 

Saudi Aramco makes a commitment to its Signature Traffic 
Safety Program with the establishment of a chair at Dammam 
University to support the cause. 

... page 2 



The Stone of Antarah 

One Aramcon's journey into the Saudi desert leads to his 
personal discovery of the Stone of Antarah and its rich history in 
the region. 


... page 8 
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Company News 


Saudi Aramco Chair for fraffic Safety announced 
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Posing for a photo during the signing ceremony are Dr. Abdulaziz Saati, HE Dr. Abdullah Rubaish, Abdulaziz F. 
Al-Khayyal, Khalid A. Al-Falih and Mohammad G. Al-Zahrani. 


/pjpAHRAN — Saudi Aramco 
and University of Dammam officials 
came together Dec. 29 for a cer¬ 
emony to recognize the establish¬ 
ment of the "Saudi Aramco Chair 
for Traffic Safety" at Dammam Uni¬ 
versity. 

The chair, which springs from 
the company's efforts in the Signa¬ 
ture Traffic Safety Program, would 
support academic programs and sci¬ 
entific research in the field of traffic 
safety, provide for the use of mod¬ 
ern technology in the development 
of traffic systems, and support im¬ 
plementation of programs to raise 
community awareness of the impor¬ 
tance of traffic safety. 

In addition, the chair will expe¬ 
dite implementation of training pro¬ 
grams and specialized seminars on 
traffic safety, and it will provide for 
world-class development programs 
in the fields of highway safety en¬ 
gineering, driver behavior, injury re¬ 
duction and first aid programs on 
the roads. 

The ceremony was attended 
by Khalid A. Al-Falih, president 
and CEO of Saudi Aramco, HE Dr. 
Abdullah M. Rubaish, rector of the 
University of Dammam, and a num¬ 
ber of members of Saudi Aramco 
and faculty at the University of 
Dammam. 

Al-Falih noted that the ambi¬ 
tious program attempts to develop 
a set of scientific and practical solu¬ 
tions to address the major challenge 
of the epidemic of traffic accidents 
plaguing the Kingdom and the re¬ 
markable economic, psychological 
and societal damage they bring to 
the country and its residents. 

"The Saudi Aramco Traffic Safe¬ 
ty Chair at the University of Dam¬ 


mam is one of the most significant 
academic chairs we will ever spon¬ 
sor from a social perspective," Al- 
Falih said during the ceremony. 

"The urgency and complexity of 
traffic safety issues we face require 
Saudi Aramco and the University 
of Dammam to affect behavioral 
and social change in fundamental 
ways at institutional and individual 
levels. We must generate multi¬ 
ple approaches to persuade driv¬ 
ers, passengers and pedestrians to 
adopt safer behaviors." 

Al-Falih added that the chair 
will boost efforts to work on the 
famous "four E's of traffic safety" 

— engineering, education, enforce¬ 
ment and emergency response — 
to develop comprehensive solutions 
that achieve sustained improve¬ 
ments. 

"The academic and research 
components of this chaired profes¬ 
sorship are geared to help deliver 
on all these four dimensions," he 
said. 

In conclusion, Al-Falih noted 
that he was pleased that the Uni¬ 
versity of Dammam and Saudi Ar¬ 
amco are working to prepare a 
bachelor's degree program in trans¬ 
portation and traffic engineering. 

"I was pleased when I learned 
from Dr. Abdullah Rubaish that the 
University Council adopted this new 
program, and plans to have its own 
curriculum in late 2013," Al-Falih 
said. 

For his part, Al-Rubaish empha¬ 
sized that the creation of the chair 
is an important part of the universi¬ 
ty's mission to bring significant ben¬ 
efits to the community. He noted 
that the cooperation between the 
company and Dammam University 


will help reduce a drain on man¬ 
power and economic resources and 
will help lead to meaningful and 
sustainable solutions to difficult 
problems. 

Rubaish explained that a dedi¬ 
cated team of researchers and inter¬ 
national and local experts is being 
brought together to achieve the 
desired objectives of this academic 
chair and that work is under way to 
find improved ways to enhance co¬ 
operation among all stakeholders. 

It is worth mentioning that the 
chair will contribute to raising the 
efficiency of traffic safety across the 
four axes for Traffic Safety: 

■ The axis of engineering, with 
a goal to improve the engineering 
aspects through studies on raising 
the efficiency of management traf¬ 
fic and update systems traffic sig¬ 


nals. 

■ The axis of education assets 
and traffic rules and traffic safety. 

■ The axis of the effective appli¬ 
cation of laws and traffic rules. 

■ The axis of emergency re¬ 
sponse traffic, which looks to de¬ 
velop the potential of therapeutic 
intervention, medical and para¬ 
medic training to reduce injuries 
and deaths resulting from traffic ac¬ 
cidents to develop comprehensive 
solutions that will result in lasting, 
viable improvements. 

During the ceremony, Sultan Al- 
Zahrani, team leader of the Saudi 
Aramco Signature Traffic Safety 
Program, gave a detailed presenta¬ 
tion about the safety program and 
the company's role in supporting it 
through various awareness and ed¬ 
ucation programs. 


Mohammad Al-Zahrani, vice 
president of Safety and Industrial 
Security at Saudi Aramco, and Dr. 
Abdulaziz Saati, vice president for 
Graduate Studies at the University 
of Dammam, signed the agreement 
to create the chair in the presence 
of Abdulaziz F. Al-Khayyal, senior 
vice president of Industrial Rela¬ 
tions. 

Saudi Aramco and the University 
of Dammam have previously carried 
out joint initiatives in cooperation 
with the Committee on Traffic Safe¬ 
ty in the Eastern Province, including 
the establishment of the Saudi So¬ 
ciety for Traffic Safety, whose goal 
is to strengthen scientific research, 
and the organization of the first 
forum for traffic safety last year. A 
second forum on traffic safety is be¬ 
ing planned for November 2013. 
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■ Downstream, PD&T and MS&JVC management, employees and their dependents pose for a photo during a ceremony celebrating the service of 24 
employees. 


Downstream employees recognized for long service 


DAMMAM — Downstream 
recently celebrated and honored 
24 employees from two admin 
areas: Pipelines, Distribution 
& Terminals (PD&T) and Mar¬ 
keting, Sales & Joint Venture 
Coordination (MS&JVC) in rec¬ 
ognition of their long service at 
a ceremony in the Dammam Of¬ 
fice Building. 

The employees jointly clocked 
more than 855 years of con¬ 
tinuous service to the company. 
Hussain A. Al-Rumaih, Hadi A. 
Al-Hajri and Abdallah M. Al-Qa- 
eed were honored for 40 years. 

Employees being recognized 


for 35 years of service included 
Abdulmohsin A. Al-Mahmoud, 
Marai M. Al-Qahtani, Khalid 
K. Al-Bati, Abdalrahman S. Al- 
Thafer, Abdulaziz A. Al-Sharekh, 
Mansour A. Al-Utaibi, Saleh M. 
Al-Dohki, Ahmad N. Al-We- 
saifer, Abdrabarredha Ali Al- 
Sabti, Abdulaziz A. Al-Tharman, 
Adil I. Al-Ansari, Mubarak S. 
Al-Yami, Mohammad H. Al-Ran- 
nakh, Ali H. Al-Mubarak, Fahad 
S. Al-Yousif, Awad M. Al-Qa- 
htani, Khald A. Al-Mijhim, Salim 
M. Yami, Safer S. Al-Qhatani, 
Khaled A. Al-Zaabi and Husain 
M. Al-Hammad. 


The ceremony was attend¬ 
ed by: Abdulrahman F. Al Wu- 
haib, senior vice president of 
Downstream; Mohammed A. 
Al-Omair, vice president of 
PD&T; Dawood M. Al-Dawood, 
vice president of MS&JVC; Ab- 
dulhakim A. Al-Gouhi, general 
manager of Pipelines; as well as 
managers, employees receiving 
the awards and their guests. 

Al-Omair opened the event 
by congratulating all the em¬ 
ployees for their long and dedi¬ 
cated service to the company 
and wished them well. He also 
thanked their families who sup¬ 


ported the employees with pa¬ 
tience during their long career. 

In his closing remarks, Al- 
Wuhaib applauded the efforts 
and contribution of these em¬ 
ployees. "Due to such sustained 
and dedicated efforts, our com¬ 
pany is reaping the benefits of 
your contribution," he said. 

"We are proud of your achieve¬ 
ments, and I congratulate every 
one of you." 

Gifts and trophies were pre¬ 
sented to the employees, fol¬ 
lowed by a luncheon. The event 
was successfully coordinated by 
PD&T admin area planning staff. 
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A IVIESSAGE FROM ¥HE ■'RESIDENl 

looking back on a historic 2012; 
looking forward to even more 


a d like to send you all nny hearfelt 
^nd appreciation for your efforts 
p work in 2012. I have no doubt 
')ntributions will remain steadfast 
in the new year, and I am confident our 
company's efforts to achieve greater 
development and prosperity for the 
Kingdom, thereby fulfilling the hopes 
and assuring the welfare of its people, 
will prove to be successful." 

— Khalid A. Al-Falih 



Dear Fellow Saudi Aramcons: 

Despite being a year of signifi¬ 
cant challenges, 2012 witnessed 
phenomenal success for Saudi 
Aramco. In addition to continu¬ 
ing its strategic transformation 
into a leading international, fully 
integrated energy and chemicals 
company, Saudi Aramco achieved 
levels of oil and gas production 
not seen for 30 years. This con¬ 
firmed the value of the company's 
far sighted production investments 
and solidified its reputation as a 
dependable source of energy for 
the Kingdom and the world. 

In fact, this year is one of the 
most energetic and dynamic in 
Saudi Aramco's history. 

Upstream witnessed achieve¬ 
ments in 2012 that were the 
product of a number of strategic 
decisions taken in previous years, 
and I believe the decisions taken 
this year will also lead to positive 
results in the near future. Specifi¬ 
cally, the Manifa field develop¬ 
ment, one of the most ambitious 
petroleum projects within the 
company, achieved a major mile¬ 
stone in 2012. HE Ali I. Al-Naimi, 
Minister of Petroleum and Miner¬ 
al Resources and Chairman of the 
Board of Directors, inaugurated 
with the full Board in attendance 
the water injection operations of 
this field, opening the way for the 
first production stages in the first 
half of 2013. 

There were also great advance¬ 
ments in a number of our major 
gas projects, including the Karan 
Field that reached its maximum 
production capacity with the 
completion of the gas processing 
facilities in Khursaniyah. This proj¬ 
ect, combined with the comple¬ 
tion of the Wasit Field Gas Project 
in 2014, will raise the company's 
gas processing capacity by 40 per¬ 
cent. 

Elsewhere, the Nonconven- 
tional Gas Exploration Initiative 
allowed Saudi Aramco to dem¬ 
onstrate the availability of large 


gas reserves in the Northern Re¬ 
gion, South Ghawar and the Empty 
Quarter. Our frontier exploration 
program in the Red Sea resulted in 
a significant gas discovery; herald¬ 
ing a potential game changer in 
the future of the Kingdom's energy 
mix. 

In Downstream, 2012 witnessed 
the establishment of the YASREF 
joint venture with Sinopec, the be¬ 
ginning of construction activities 
at the Jazan Refinery Project and 
Terminal, progress on the SATORP 
joint venture with Total and com¬ 
pletion of the expansion project 
of Motive's Port Arthur Refinery in 
the U.S. Taken together, these ini¬ 
tiatives represent a massive expan¬ 
sion of our global refining capacity, 
unmatched by any company in the 
world. 

The integration of the Vela fleet 
and the National Shipping Co. of 
Saudi Arabia (Bahri) is another 2012 
milestone that will significantly en¬ 
hance the Kingdom's economy 
while meeting the company's crude 
and products supply needs. Other 
developments to help meet evolving 
market and client demands include 
the creation of the Saudi Aramco 
Products Trading Company (Aramco 
Trading), and the Saudi Aramco Asia 
Company Ltd. (SAAC) to manage 
the company's expanding interests 
in the Asia-Pacific region. The Saudi 
Aramco Energy Ventures LLC (SAEV) 


was also established to nurture and 
develop the latest and most innova¬ 
tive energy technologies. 

Thanks to the sincere, unwav¬ 
ering commitment and hard work 
of our people, with their swift and 
professional response, we were 
able to overcome the August exter¬ 
nal cyber-attack on our information 
technology network. The incident 
alerted us all, though, to the impor¬ 
tance of being more diligent in pro¬ 
tecting our electronic networks and 
IT assets. 

As we look ahead, 2013 will see 
the implementation of the Acceler¬ 
ated Transformation Program (ATP) 
as the company pursues its strate¬ 
gic objectives. The execution of this 
program will expand the compa¬ 
ny's operations portfolio, enhance 
its systems and improve its perfor¬ 
mance, achieve greater flexibility 
and operational agility, and build 
its capabilities. Your participation in 
this effort will be vital for the suc¬ 
cess of the ATP. 

Another source of pride in 2013 
will be the ongoing development 
of the company's environmental 
protection programs. These include 
the Enhanced Oil Recovery Pro¬ 
gram, whereby CO^ recovered from 
the Hawiyah Natural Gas Liquids 
Plant will be re-injected into our 
reservoir to enhance oil recovery. 

In the years to come, safety will 
remain our key priority. We must 


continue to provide a safe and 
secure environment for our em¬ 
ployees and their family mem¬ 
bers both on and off the job, 
and we will remain committed 
to applying the highest stan¬ 
dards of safety, building on the 
continuous improvements we 
have achieved in the last few 
years, especially in 2012. 

Another continuing com¬ 
mitment in 2013 will be the 
development of our human 
resources. The company will 
manage the assimilation of a 
new generation of employees 
who currently are being trained 
through the apprenticeship and 
academic programs. Addition¬ 
ally, the implementation of the 
ATP process will act as the impe¬ 
tus for a company-wide behav¬ 
ioral shift in our approach that 
will serve to make us the agile 
company that we will need to 
be in the years ahead. 

While Saudi Aramco always 
aspires to be the most profit¬ 
able company, we emphasize 
to all those who work within 
Saudi Aramco, or with it, to put 
their own stamp on our core 
values — which we re-launched 
in 2012 — of Citizenship, Safe¬ 
ty, Excellence, Integrity and Ac¬ 
countability in each of their 
respective communities, as well 
as in their work environment. 

Finally, I would like to send 
you all my heartfelt thanks and 
appreciation for your efforts 
and hard work in 2012.1 have 
no doubt these contributions 
will remain steadfast in the new 
year, and I am confident our 
company's efforts to achieve 
greater development and pros¬ 
perity for the Kingdom, thereby 
fulfilling the hopes and assuring 
the welfare of its people, will 
prove to be successful. 


Khalid A. Al-Falih 
President and 
Chief Executive Officer 
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NGL recovery program next stage in Shaybah's desert journey 



■ Shaybah's facilities are undergoing a major redevelopment as the company seeks to boost the recovery of resources. 


The aircraft 
begins its descent 
and the paprika 
colored peaks of 
the mountainous 
dunes of Shaybah 
reveal themselves. 

They roll, rising 
steeply and falling 
gradationally 
along the horizon 
for as far as the 
eye can see. 

Then, Saudi 
Aramco's oil and 
gas operations 
make themselves 
apparent: 
an airstrip, 
accommodation 
buildings and 
the sprawling 
paraphernalia of 
the oil and gas 
industry comes 
into view. 


By EAMONN HOUSTON 


It was in 1998 that Saudi Aramco 
achieved what to any observer might have 
appeared to have been the impossible - 
Shaybah came on line after Saudi Aramco 
employees, man and machines overcame 
a set of challenges that were probably un¬ 
precedented in the history of the energy 
industry. 

A combination of innovation and deter¬ 
mination saw Saudi Aramco conquer the 
vast Empty Quarter desert (Rub' al-Khali) 
to begin the recovery of oil and gas from 
the huge Shaybah field. The potential of 
the field was first estimated by geologists 
in 1968 to have reserves of 14 million bar¬ 
rels of premium quality light and relatively 
sweet crude oil. The field remained in Sau¬ 
di Aramco's inventory until the necessary 
technology and innovations became avail¬ 
able. 

Serpentine networks of roads and ac¬ 
cess roads link the four gas-oil separation 
plants (GOSPs) inline. A 386 kilometer ac¬ 
cess road was built to link Shaybah and the 
nearest government road in Batha to ac¬ 
commodate the movement of supplies and 
heavy equipment into this remote outpost. 

Fast forward to 2012: expansion of 
company operations in the Rub' al-Khali 
hasn't stopped. Shaybah's natural gas liq¬ 
uids (NGL) recovery facilities are undergo¬ 
ing a major development, in line with the 
company's corporate strategy to maximize 
revenues by significantly boosting the re¬ 
covery of resources. The program includes 
building a grass roots NGL Recovery Plant, 
increasing gas handling of the existing 


The HPPT 

"High-pressure 
traps" (HPPT) are re¬ 
quired to compiete 
the expansion proj¬ 
ect One would be 
forgiven for mistak¬ 
ing the HPPT vessels 
for monster torpe¬ 
does. Weighing in 
at 215 tons, it took 
almost 2 weeks for 
the first to arrive 
from Jubail and on¬ 
site at GOSP-2 in the 
Shaybah field. 

A second 

reached Shaybah in 
the early days of De¬ 
cember. 


Shaybah GOSPs and building a new pipe¬ 
line to deliver the recovered NGL for fur¬ 
ther processing. 

One of the program projects is officially 
called "Shaybah Increase Gas Handling. 
"The new facilities are being installed at 
various sabkhas (salt flats) in the Shaybah 
field. At Sabkha-57, the plant has just tak¬ 
en delivery of a hulking high-pressure trap 
(HPPT) vessel. Everything will be in place to 
introduce NGL recovery from the field by 
2014. 

The newly arrived HPPT waits to be cra¬ 
dled by huge cranes to where it will even¬ 
tually operate. Huge steel scaffolds rise 


from the ground around it. At GOSP-4, 
three huge power generators and electric¬ 
ity transformers are in place and are be¬ 
ing worked on by an army of contractors. 
Meanwhile, on flat areas scraped out on 
the dune escarpments, still more workers 
assemble the new power pylons. 

Major upgrades of the GOSPs are un¬ 
derway — including a major boost to the 
power generation infrastructure — and a 
whole new power line network is being 
draped high above the dunes. 

Shaybah NGL program director Abdul¬ 
lah A. Al-Sughaiyer explained that the 
Shaybah field is still a work in progress that 


retains vast potential. 

"The NGL facilities at Shaybah are ex¬ 
pected to help us meet increasing demand 
for petrochemical feedstock by recovering 
valuable NGL from produced gas. Shaybah 
is still a symbol of possibility. The attention 
and focus Shaybah is receiving from all lev¬ 
els of business, government and academia 
is at an all-time high," he said. 

Looking down the slopes of the sand 
dunes, plant machinery and workers con¬ 
tinue construction on the NGL project. It is 
a massive task, dwarfed only in scale 
by the sand dunes that preside over the 
GOSPs and their many structures. 


The scope of the project is impressive 
and involves the construction of inlet facili¬ 
ties, gas treating units, NGL recovery trains, 
dehydration, residue gas compression, acid 
gas compression, NGL storage and ship¬ 
ping, an upgrade of the gas handling ca¬ 
pacity for the four existing Shaybah GOSPs 
and other associated electrical and non¬ 
electrical utilities. 

The project also includes a major up¬ 
grade to increase the power generation 
capacity to more than 1 gigawatt (GW) by 
installing four cogeneration units, seven 
single cycle units, a 50-kilometer 230 kilo¬ 
volt transmission line, and the associated 
electrical and non-electrical utilities. 

The new facilities will extract high-value 
NGL components from 2,400 million stan¬ 
dard cubic feet per day (MMSCFD) of Shay¬ 
bah associated gas arriving from different 
existing GOSPs. 

It's a multifaceted operation and, in 
keeping with all Saudi Aramco's opera¬ 
tions, safety is a priority. 

There are regular daily, weekly and 
monthly inspections conducted by safety 
personnel; and contractor management 
performs weekly walkthroughs of the job 
site. There is an on-site clinic, though the 
good safety record so far since the start of 
the project in 2011 has meant there has 
been nothing serious to deal with. 

Shaybah NGL development manag¬ 
er Bader Al-Saud indicated that this new 
grass roots facility is part of multiphase 
plan and will be the cornerstone for the 
NGL recovery program in the Rub' al-Khali. 
The facility has been size-optimized for op¬ 
eration and includes the latest technologies 
with provision for future expansion. 



Shaybah facts 

■ Geologists determined 
in 1968 that Shaybah field 
contained reserves of 14 billion 
barrels of premium quality light 
relatively sweet crude. 

■ The sabkhahs, or salt flats, 
are the only places stable 
enough for oil operations. 

■ A 46-inch 638-kilome- 
ter pipeline was built across 
the shifting sands, connecting 
Shaybah with producing facili¬ 
ties at Abqaiq. 

■ Temperatures can reach 55 
degrees Celsius in the summer. 

■ 15 million cubic meters of 
sand were moved during the 
project. 



■ Shaybah's expansion includes a major 
upgrade fo increase power generation 
capacity to more than 1 GW. 

The sun goes down behind the high 
dunes of Shaybah, plunging it into dark¬ 
ness, but each new dawn brings even 
more possibilities for Saudi Aramco's most 
remote oil and gas operation. 


The Shaybah NGL recovery 
facilities are part of the 
Shaybah NGL Program of 
Saudi Aramco. The goal of 
the Shaybah NGL recovery 
facilities is to support the 
Saudi Aramco corporate 
strategy to maximize rev¬ 
enues by installing a grass 
roots natural gas liquids 
(NGL) recovery plant at Shay¬ 
bah Field. The proposed fa¬ 
cilities will be installed at 
Sabkha-112 in Shaybah field. 

This plant will extract the 
valuable NGL components 
from 2,400 MMSCFD (Cal¬ 
endar Day) which is 2,526 
MMSCFD (Operating Day) of 
Shaybah associated gas arriv¬ 
ing from different GOSPs and 
delivering the lean gas at the 
required pressure to the 
interconnecting pipeline 
from Shaybah NGL Plant to 
GOSP-2 and GOSP-4. 

NGL recovery facilities 
will extract 202 MBCD (212 
MBOD) of C2-I- NGL products 
in 2014. The produced vol¬ 
ume of the C2-I- NGL product 
will gradually increase to 275 
MBCD (290 MBOD) in 2018 
when the NGL recovery facili¬ 
ties become fully loaded. 

The facilities to be in¬ 
stalled include: Twox 1200 
MMSCFD (Calendar Day) 
1,263 MMSCFD (Operat¬ 
ing Day) contactors and two 
stripping systems using 
f-MDEA* (*MDEA promoted 
with Piperazine); and two 
X 1,200 MMSCFD (Calendar 
Day) 1,263 MMSCFD (Operat¬ 
ing Day) NGL recovery trains. 

The supporting facilities 
will include inlet facilities, 
residue gas compression, 
acid gas compression and 
dehydration, an NGL surge 
and shipping unit, a refrig¬ 
erant make-up unit, electric 
and non-electric utilities, dis¬ 
tributed control system and 
control room, communica¬ 
tion facilities, industrial sup¬ 
port facilities, administration 
building and flare and blow¬ 
down systems. 
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This & That 


Movies 

DHAHRAN 

BEASTS OF THE SOUTHERN WILD, 
starring Dwight Henry (drama, PG- 
13) - Dec. 29,5:30 p.m.; Dec. 30,8 
p.m. 

CHIMPANZEE, starring Tim Allen 
(documentary, G) - Jan. 3,8 p.m. 
WRECK IT RALPH, (animated, Arabic 
subtitle, PG) - Jan. 2,4 and 6,5:30 p.m. 
JAB TAKH HAIJAAN, starring Shah 
Rukh Khan (Hindi romance, PG-13) - 
Jan. 3,5 p.m.; Jan. 4 and 9,8 p.m. 
PEOPLE LIKE US, starring Chris Pine, 
Elizabeth Banks (drama, PG-13) - Jan. 
5,5:30 p.m.; Jan. 6,8 p.m. 

OMAR WA SALMA 3, starring Tamer 
Hosny (Arabic, PG-13) - Jan. 5,8 p.m. 
MADAGASCAR 3: EUROPE'S MOST 
WANTED, (animated, PG) - Jan. 9, 

5:30 p.m. 

ABQAIQ 

DARLING COMPANION, starring Diane 
Keaton, Kevin Kline (drama, PG-13) - 
Jan. 2, 5 and 7:30 p.m. 

BARFI, starring Ranbir Kapoor, 
Priyanka Chopra (Hindi drama, PG- 
13) - Jan. 3,7:30 p.m.; Jan. 4,5 p.m. 
ABRAHAM LINCOLN: VAMPIRE 
SLAYER, starring Benjamin Walker, 
Rufus Sewell (thriller, R) - Jan. 3,5 
p.m.; Jan. 4,7:30 p.m. 

THINK LIKE A MAN, starring Chris 
Brown, Gabrielle Union (comedy, PG-13) 


- Jan. 5,5 p.m.; Jan. 9,5 and 7:30 p.m. 
THE IRON LADY, starring Meryl Streep 
(biography, PG-13) - Jan. 6,7:30 p.m. 
TITA RAHEBA, starring Mohammed 
Henidy, Donia Samir Ghanim (Arabic 
comedy, PG) - Jan. 5,7:30 p.m. 
'UDHAILIYAH 

ICE AGE: CONTINENTAL DRIFT, 
(animated, PG)-Jan.2,5pm.;Jan.3,8 p.m. 
TITA RAHEBA, (Arabic comedy, PG) - 
Jan. 2,8 p.m.; Jan. 4,5 p.m. 

BARFI, (Hindi drama) - Jan. 5,5 p.m.; 
Jan. 6,8 p.m. 

BATTLESHIP, starring Alexandar 
Skarsgard, Brooklyn Decker (sci-fi, 
PG-13) - Jan. 3,5 p.m.; Jan. 4,8 p.m. 
THE BEST EXOTIC MARIGOLD HOTEL, 
starring Judi Dench, Bill Nighy (comedy, 
PG-13) - Jan. 5,8 p.m.; Jan. 9,5 p.m. 
HAPPY FEET 2, (animated, PG) - Jan. 
6,5 p.m. 

BRAVE, (animated, PG) - Jan. 9,8 p.m. 
NAJMA 

SNOW WHITEANDTHE HUNTSMAN, 
(fantasy, PG-13) - Jan. 2,4:45 and 7:30 p.m. 
WHAT TO EXPECT WHEN YOU'RE 
EXPECTING, starring Cameron Diaz, 
Matthew Morrison (comedy, PG-13) - 
Jan. 3 and 4,4:45 and 7:30 p.m. 
DARLING COMPANION, (drama, PG- 
13) - Jan. 5,4:45 and 7:30 p.m.; Jan. 

9,4:45 p.m. 

THE IDES OF MARCH, starring Ryan 
Gosling (drama, R) - Jan. 6,4:45 and 
7:30 p.m. 

WRECK IT RALPH, (animated, Arabic 
subtitle) - Jan. 9,7:30 p.m. 


Photograp 

Mem 




Photo: T. F. Walters 

■ Looking like something found on a modern roller coaster, this 1949 photo shows what is actually the expansion loop 
at Dhahran's stabilizer facility. Because of the wide range of internal and external temperatures the pipe encoun¬ 
tered, this device provided the necessary escape route for the pipe's contents as it expanded and contracted. 
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Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Crossword 

- i 


"MISSING PIECE" 

By PANCHO 

HARRISON 

ACROSS 

I Argentine grassland 
6 Teacher's request 

II Cell unit: Abbr. 

14 Wise words 

19 Oklahoma natives 

20 Poetry middle name 

21 "Double Fantasy" 
artist 

22 Pageant accessory 

23 Item on a resolution 
list 

25 Wiggly belt? 

27 Abate 

28 Headliner 

29 Choose to participate 

30 Dr. concerned with 
rhythm 

31 _tai 

33 Some are inflated 
35 Stick-to-itiveness 
40 Listed in England? 

42 Those, in Tijuana 

44 Look askance 

45 _ test 

47 Flour or sugar, e.g. 

51 High degrees 

52 Floride, e.g. 

53 Desdemona's 
husband was one 

54 Stage direction 

55 One may be coed 

56 Words to one 
taking off 

58 Fictional plantation 
61 "Madness put to 
good use": Santayana 

63 Richard's "Stakeout" 
costar 

64 Blast from the past 
66 Marcus's partner 

69 Closet contents, 
maybe 

70 Classic comedy duo 
73 Snacks in shells 

75 Jet-setter's transport, 
perhaps 

77 Dutch painter of 
"The Cat Family" 

78 Blessing elicitor 

79 Deal with, as 
thirst 

82 Andean ancient 

83 Trailing 

84 Baseball family name 
87 Prefix meaning 
"vinegar" 

89 Further 

91 Supermodel Sastre 

92 Pueblo Revolt 
tribe 

93 Sucker that debuted in 
1931 

96 M.l.T. grad, often 

97 Opposed 

99 Splendor 

100 "I have no idea" 

102 It's often 


between two periods 
105 Tiff 

107 Ready, as a keg 

108 But, to Brutus 
111 Brink 

113 Pablo _ y Picasso 
115 Plant with stickers 
117 '60s-'70s compact 
resurrected in 2012 
121 Vigorous effort 

123 Use 121-Across on 

124 Path to 
enlightenment 

125 Notre Dame's river 

126 River frolicker 

127 Wimbledon 
courts, in essence 

128 Cockpit calc. 

129 Vampire's 
undoing 

130 Oscar winner 
Witherspoon 

DOWN 

1 Got set for a 
shot? 


2 Fragrant extract 

3 Yellowstone 
bellower 

4 Latino Muppet 
prawn 

5 Took over 

6 _ Paulo 

7 Yellowstone buglers 

8 A-list 

9 Got by 

10 Captivate 

11 Spell-casting art 

12 Not up to it 

13 "Cape Fear" actor 

14 Really hard to hum 
along to 

15 Bad-mouth 

16 "That's the spot!" 

17 Miracle-_ 

18 Use the feed bag 
24 Assigner of G's 
and R's 

26 Teddies and such 
32 Data 
34 Fill to the 


bursting point 

36 Fixture in many 
an office hallway 

37 Digging 

38 Sch. staffer 

39 Polite rural 
affirmative 

40 Tyke 

41 Very affected 
43 Without 

45 _ energy 

46 Fang 

48 Toothbrush 
handle? 

49 Home-school 
link: Abbr. 

50 1974 title role 
for Dustin 

52 Henry James 
biographer Leon 

53 Alley Oop's 
kingdom 

57 Infomercial cutter 
59 Nutritional stds. 
60" a stinker?": 


Bugs Bunny line 
62 Church pledge 
65 Site of a Biblical 
plot 

67 In need of a 
massage 

68 Midday event 

70 Baccarat call 

71 One may include a 
walkoff homer 

72 Like pre-digital 
recordings 

74 Fixes the 
fairway, say 
76 Made tidy 
78 Blood typing letters 

80 Bus. driver? 

81 URL opener 

84 Cries of discovery 

85 It means nothing at 
Arthur Ashe Stadium 

86 Go on first 
88 Bolivian bears 
90 Tea serving? 

94 Dazzle 


95 Scout shirt feature 

96 Largest penguin 
98 Breaks off 

101 In-flight beverage? 

103 It doesn't last 

104 White-plumed 
wader 

106 Long bone 

108 Condition 

109 "It's nobody _ 
business" 

110 Caterpillar rival 
112 Mount near Catania 
114 Doze, with "out" 

116 Head of France? 

117 High-speed PC 
connection 

118 Andean tuber 

119 Daily newspaper 
index 1 

20 Piece that can 
follow the ends 
of the nine longest 
puzzle answers 
122 Pint-size 
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Community Education Courses: The 

Office of Community Education an¬ 
nounces that winter session courses 
will be offered from Jan. 12 through 
March 28. These courses offer a wide 
variety of academic, recreational and 
other interests. Employees may reg¬ 
ister online for themselves and their 
dependents who meet eligibility re¬ 
quirements or from 7 a.m.-4 p.m. Sat¬ 
urdays through Wednesdays at the 
Community Education Office (Room 
145, Building 224). Eor more info or 
help, call 877-1688. More information 
is available at the Community Educa¬ 
tion website. Discover your talents 
by joining our community of lifelong 
learners. 

Boy Scouts Annual Pancake Break¬ 
fast: Come support Dhahran Boy 
Scout Troop 1 while enjoying a pan¬ 
cake breakfast with family and friends 
in your community. Thursday, Eeb. 

7 from 7-11 a.m. at al-Waha North. 
Tickets are available from any Boy 
Scout starting Jan. 6 or at the door on 
the day of the event: SR20 for single 
or SR50 for family. Eor more informa¬ 
tion, e-mail Cignoli@hotmail.com. 
Dhahran Toastmasters: Become a 
more effective leader and communi¬ 
cator. Attend a meeting of the Dhah¬ 
ran Toastmasters Club to learn more 
about how to transform into a more 
confident leader. Every Tuesday, 6:15- 
8:15 p.m. at Building 1007 on 10th 
Street near ad-Diwan. Call Rosalinda 
at 050-387-3490. Eor more info, visit 
http://shark/cops/Toastmasters/dtc. 
Dhahran Poetry Group (DPG): The 
2013 International Mushaira Event will 
be 5:30 p.m., March 14, at ad-Diwan 
in Dhahran. World-renowned poets 
who will recite at the event include Dr. 
Popular Meeruthi and Syed Salman 
Gilani, as well as poets from within 
the Kingdom who will read a variety 
of serious and humorous poems. Eee 
is SR75. Email number of seats, names 
and badge numbers to adil.mustafa@ 
aramco.com or dhahranpoetrygroup@ 
gmail.com. Eor info, call Adil Mustafa 
at 055-751-5178. 

Ghazal Night and Dinner: Join us 
for a night of Ghazal poetry on Thurs¬ 
day, Jan. 31 at 6 p.m. in the ad-Diwan 
Building in Dhahran. Also performing 
will be international performers Mo¬ 
hammed Vakil (playback singer in Yash 
Chopra's "Weer Zara" and winner of 
Zee TV Sa Re Ga Ma Indian musical 


show); Asfaq Deewan on Elarmonium; 
and Gulam Gosh at Tabla. Eor info on 
tickets, contact Rafiq Khurshid at 050- 
940-5956 or by email at rafig.khur- 
shid@aramco. com. 

Women's Groups 

Dhahran Women's Group (DWG): 

Doors open for morning programs 
at 8:30 a.m. with presentations at 9 
a.m.; doors open for afternoon pro¬ 
grams at 5:30 p.m. with presentations 
at 6 p.m. Newcomers Expo: New¬ 
comers will have an opportunity to 
meet with self-directed groups, servic¬ 
es and facilities throughout Dhahran 
at the Newcomer's Expo at ad-Di¬ 
wan on Jan. 28. Morning session is 
9-11:30 a.m. for ladies only. Joffrey's 
Coffee and beverages will be served. 
Evening session is 4-7 p.m. for fami¬ 
lies. Shawarmas will be served. There 
will be door prizes, demonstrations 
and more. 


Sports 

Dhahran Road Runners Club 
(DRRC): The DRRC Doggie Daw¬ 
dle will be 8 a.m., Thursday, Jan. 24. 
Check in at 7:30 a.m. at the BMX Car 
Park. The event is open to all Saudi 
Aramco employees and dependents 
eligible to use 11+ facilities, and even 
those without dogs are welcome to 
participate. Eee is SR25 per person, 
SRI 0 per child and SR5 for each dog. 
Walkers and runners are welcome for 
the 2 mile course. Remember, dogs 
must be on a leash at all times. T- 
shirts will be available for purchase. 
Eor info, contact Mairi Ball at 878- 
6467, Diana Triscritti at 878-9017 or 
Joy Neumann at 878-0816, or email 
mairi .iba//@ara/T?co.com, dltriscritti® 
yahoo.com or joyneumann@hotmail. 
com. The XXVIII Half Marathon 
+ Relay will be Eeb. 22. Registra¬ 
tion at 6:15 a.m. for 7 a.m. race start 
at Third Street Track. Eee: SRI 5 for 
members; SR30 for nonmembers. En¬ 
ter as individuals or as a team (limit 
4 per team). Top finishers plus age 
division medals will be awarded. In¬ 
dividual runners earn a certificate; all 
runners receive a giveaway! Post-race 
healthy refreshments will be avail¬ 
able. The race is open to all Saudi 
Aramco employees and dependents 
eligible to use 11+ facilities. Eor more 
info, email olwen.kelly@aramco.com 
or call 876-5727. 

Medical/SAMSO 
To comment on this information, is¬ 
sued by Medical, employees can email 
SamsoWebmaster@Exchange.Aramco. 
com.sa. 

Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: A new service from Medical 


Customer Service Network (MCSN): 
"Urgent Health Care Access Help 
Line" at 055-600-0468 has been in¬ 
troduced and is available after 4 p.m. 
for urgent health care matters that are 
life threatening. When an issue is not 
urgent, use the MCSN standard tele¬ 
phone numbers listed in this bulletin 
under News > MCSN. 

SAMSO Registered Patients: The 
SMS reminder system for medical and 
dental appointments is not working 
so please keep track of your appoint¬ 
ments. Make, cancel and reschedule 
appointments and request prescription 
refills in the following manner. De¬ 
pendents: Eor medical appointments, 
prescription refills and assistance, call 
the Outpatient Appointment Servic¬ 
es: Abqaiq Clinic, 574-6666; al-Hasa 
Clinic, 577-2555; Dhahran Health 
Center, 877-3888; Ras Tanura Clinic, 
678-4433; 'Udhailiyah, 577-8232. Eor 
dental appointments, call the Dental 
Call Center: Abqaiq, 574-7150; al- 
Hasa, 574-7150; Dhahran, 877-8088; 
Ras Tanura, 678-4818, 'Udhailiyah, 
577-7120. SMS reminders for ap¬ 
pointments are not working, so keep 
track of your appointments. Release 
of medical information: To obtain a 
medical summary, copy of medical re¬ 
cords, X-rays, tests, etc., dependents 
may enquire at the Liaison Office: 
Abqaiq Building 265, Room G1-04, 
574-6539; al-Hasa Building, Room 
1306, 577-2838; Dhahran Room 
0-005, Building 60, Dhahran Health 
Center, 877-3927; Ras Tanura Building 
1, Room 566-B, 678-4440. 
Employees: To schedule an appoint¬ 
ment or view an existing appoint¬ 
ment, request a prescription refill, 
change your medical provider, request 
an immunization record or Blood 
Group Certificate, go to the myhome 
Corporate Portal http://myhome > 
myinformation > Medical. Specialist 
appointments can be made by call¬ 
ing Outpatient Appointment Services 
(see above for telephone numbers). 
Request a dental appointment online 
http://samso > A-Z Services > Dental. 
Keep track of your appointments by 
checking http://myhome > myinfor¬ 
mation > Medical. Release of medi¬ 
cal information: To obtain a medical 
summary, copy of medical records, X- 
rays, tests, etc., apply online at http:// 
myhome > myinformation > Medical 
> Release of Medical Information. 

Employees visit the Calendar of 
SAMSO Events http://samso > Health 
Education > Calendar of SAMSO 
Events > Campaigns / Lectures and 
Webinars / Programs for more infor¬ 
mation on our activities. 

Programs 


Win a trip to Mada'in Saleh. Partici¬ 
pate in welfare's MoveWELL competi¬ 
tion — walk, cycle, swim to mada'in 
Saleh. Available to employees who 
register on the SAMSO Website. The 
program begins Jan. 1 and finishes 
April 30. 

Pregnancy Wellness Program: Of¬ 
fered in Arabic 9-10 a.m.; English 11 
a.m.- noon to employees and depen¬ 
dents who are 12 weeks or more into 
pregnancy. Jan. 5: Changes in Preg¬ 
nancy. Jan. 12: Labor and Delivery. 

Jan. 26: Pain Relief in Labor. Eeb. 2: 
Breathing and Relaxation: Eeb. 9: Care 
of the Newborn. Eeb. 16: Breastfeed¬ 
ing and nutrition. Eeb. 23: Pre and 
Postpartum Exercises. Register online 
or call Eman S. Mutairi at 877-8945 or 
Nabeelah M. Abandi at 877-8945. 
News: On the SAMSO Website http:// 
samso > Announcements: What's New 
in SAMSO > Bulletin Board. Telephone 
contacts have been provided, where 
possible, for dependents and retirees. 

• Get your annual physical. Make 
an appointment with your primary 
care physician in SAMSO or MDE fa¬ 
cilities. SAMSO registered patients, 
employees; to make a physician ap¬ 
pointment go to the myhome Cor¬ 
porate Portal http://myhome > 
myinformation > Medical Services. 

To make a dental appointment go to 
http://samso > Services >Dental. SAM¬ 
SO registered dependents, to make a 
physician or dental appointments call 
the Outpatient Appointment Services 
and select the relevant option: Abqaiq 
Clinic 574-6666; al-Hasa Clinic 577- 
2555; Dhahran Health Center 877- 
3888; Ras Tanura Clinic 678-4433; 
'Udhailiyah 577-8232. Employees can 
view the SAMSO website http://sam- 
so > Hospitals and Clinics Contacts > 
MDE for the telephone numbers of 
MDE. 

• Become a blood donor: It's 
about life! To register call the Dhah¬ 
ran Health Center Blood Bank, at 
877-6770 or 877-6638 during regu¬ 
lar working hours or register online 
http://samso > A-Z Services > Blood 
Donation. 

• Become a volunteer: Give your 
time and experience to help others. 
Call 877-8543 during working hours. 

• Choose or change your physi¬ 
cian: View the MCSN website http:// 
samso > A-Z Services > MCSN, for in¬ 
formation on what to do. If you don't 
have computer access, complete the 
paper form in the MCSN offices, in 
Dhahran Primary Care and the Dis¬ 
tricts (see MCSN message for loca¬ 
tions). 

• Feeling stressed? Have psycho¬ 
logical, emotional or social problems 
that you need help with? SAMSO reg¬ 


istered patients should contact the 
Community Counseling Clinic (CCC) 
to make an appointment at 877- 
8400/8431 during regular working 
hours. MDE registered patients please 
contact your MDE. Employees can visit 
http://samso > A-Z Services > Mental 
Health for more information. 

• MCSN: Medical Customer Ser¬ 
vice Network provides multilingual 
staff to assist Saudi Aramco Health¬ 
care Network registered and SAMSO 
registered patients with their health 
care related concerns and issues. Pa¬ 
tients who are unable to find a reso¬ 
lution through normal channels may 
contact MCSN. Employees can regis¬ 
ter a concern online at http://samso 
> Offer Appreciation/Concern. De¬ 
pendents can fax their questions to 
877-6111 for all locations, or call 03- 
877-61 10 for Dhahran, Dammam, 
al-Khobar, Qatif and Ras Tanura; 03- 
572-8555 for Abqaiq; 03-577-7770 
for al-Hasa and 'Udhailiyah; 03-378- 
6000 forTanajib; 01-285-3301 for 
Riyadh/Central Region; 02-427-2333 
for Jiddah/Western Region; 04-397- 
7600 for Yanbu'; 04-432-0051 ext. 
2333 for Duba; 07-321-1594 ext. 
2333 for Jazan; or 07-544-1448 ext. 
2333 for Najran. You may also come 
and to speak to us at the MCSN 
Drop-in Office hours of operation: 
Dhahran Health Center from 7 a.m.-4 
p.m., Saturday to Wednesday; EMS, 
24 hours seven days a week; Abqa¬ 
iq Outpatient Clinics from 7 a.m.-4 
p.m., Saturday to Wednesday; al-Ha¬ 
sa Health Center Outpatient Clinics 
from 7 a.m.-3:30 p.m., Saturday to 
Wednesday; Ras Tanura Outpatient 
Clinics from 7 a.m.-4 p.m., Saturday 
to Wednesday; and MCSN in Medical 
Designated Eacilities Hospitals from 7 
a.m.-3:30 p.m., Saturday to Wednes¬ 
day. 


SAEA 

SAEA is selling 4GB - USB pens, 
they make great gifts! Come to 
the office and check them out. Tick¬ 
ets currently on sale for: Coach to 
Bahrain's Center every Sunday and 
Thursday. An Evening at the Movies, 
Al-Rashid Mall Entertainment Center, 
Sparky's Entertainment Center, Ab- 
carino - Mall of Dhahran. Tickets are 
on sale now for the following: Jan. 10 
- al-Hasa Explorer; Qatif Explorer. Eor 
more info, call the SAEA office at 872- 
0117. Ticket sale time at the SAEA 
office is from Saturday to Wednes¬ 
day, 3-5 p.m. SAEA is at 1424 King's 
Road or http://sharek/orgs/30002961/ 
Self%20Directed%20Group/Docu- 
men ts/Dhahran/Special%20ln ter- 
est%20Groups/SAEA/dateline.pdf for 
the updated events newsletter. 


■ A large 
gathering 
of 

apprentices 
begins a 
fun run 
near the 
'Udhailiyah 
Industrial 
Training 



^udhailiyah fun run fosters good health 


C'J^DHAILIYAH — The 'Udhaili¬ 
yah Industrial Training Center (ITC), 
sponsored by Community Services, 
held its annual fun run on Dec. 9. 

Under the banner "Good Health 
for Good Reasons," apprentices 
gathered at the starting point ad¬ 
jacent to the ITC for a morning of 
relaxed fun and camaraderie. The 
participation of the apprentices was 
paramount to the success of the 
event. 

The logo was designed by one of 


the apprentices. Apprentices were 
also responsible for media coverage 
of the event and on-site organiza¬ 
tion by way of the Safety Ambassa¬ 
dor Club (SAC). 

The finish point, in front of Dora 
Hall, proved to be the perfect dis¬ 
tance away for the apprentices to 
be challenged. The hall also served 
as the location for the awards cer¬ 
emony, where another apprentice 
took charge of awarding the honors 
to his fellow apprentices. 


Ahmed Al-Sa'adi, vice president 
of Gas Operations, personally con¬ 
gratulated not only the winners of 
the run, but also the designer of 
this year's logo and the Safe Ap¬ 
prentice of the Month. 

The event proved to be a suc¬ 
cessful activity on many levels. 

There were no reports of injuries, 
everyone enjoyed the day, and 
most importantly, apprentices had a 
chance to reflect on the importance 
of being healthy in mind and body. 


Fostering innovation 
highlighted at SPE dinner 

DHAHRAN — The Society of Petroleum Engineers 
- Saudi Arabia Section had its monthly dinner meet¬ 
ing on Nov. 27. The hall at the area hotel was filled 
with excitement as the members were getting ready 
to listen to the guest speaker of the night, Joe Saddi, 
chairman of Booz & Co. 

Saddi presented the topic "Fostering Innovation 
in Saudi Arabia" where he laid out a framework out¬ 
lining innovation key drivers to foster an innovation 
"ecosystem," from the presence of financial institu¬ 
tions supporting novel start-ups and SMEs, to foster¬ 
ing a culture that embraces risk and accepts failure as 
part and parcel of the innovation process. 

Saddi showed how economies can build such in¬ 
novation drivers over time, using Singapore as a case 
study of a country that went from a cost-based econ¬ 
omy to a fully functional innovation-based economy. 
For the remainder of his presentation, Saddi pegged 
the Saudi Arabia economy's standing along several 
key innovation drivers including innovative economies 
such as the United States and Japan. 

Highlighting the Kingdom's readiness to become 
an innovation-based economy, Saddi outlined the 
enablers that are currently in place in Saudi and em¬ 
phasized several key innovation drivers that must be 
strengthened for Saudi Arabia to transition into an in¬ 
novative, vibrant economy. 

The talk was well received and the audience en¬ 
gaged the speaker during the question and answer 
session. Interest continued to reverberate throughout 
the audience, as discussion on innovation in Saudi 
Arabia dominated dinner table discussions. 















































































































































































































































































































































































































































'Udhailiyah 
Fun Run 



Apprentices hit the 
road at the 'Udhaili- 
yah ITC for a morning 
of relaxed fun and 
camaraderie. 

See Page 7 
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'Discovering^ the Stone of Antarah 


CONRAD ALLEN 

I had the privilege of joining a group of 
Saudi Aramco geologists and engineers on a 
field workshop to beautiful Qassim Province 
in Saudi Arabia. We studied many interesting 
rock outcrops, but one stone was particularly 
illuminating, because it opened up the fasci¬ 
nating world of pre-lslamic poetry to me. 

Our leader briefly showed us the Stone 
of Antarah and mentioned the brave knight 
who wrote chivalrous poetry for the woman 
he loved at that location. I was not immedi¬ 
ately impressed but noticed how my Saudi 
colleagues understood the significance and 
took many pictures. I was missing something 
big and decided to do a bit of research that 
night at the hotel. 

I learned that 'Antarah Ibn Shadd'd al- 
'Abs (525-615) wrote The Poem of Antarah, 
which is one of the seven most celebrated 
pre-lslamic poems. Some claim these seven 
poems were etched in gold leaf into a cloth 
and hanged from the Kabba at Makkah and 
called Muallaqt orThe Hanging Poems. Not 
everyone agrees that such a cloth actually 
hung or of the exact location of Antarah's 
Stone, but all recognize Antarah's lasting 
contribution to poetry and the tremendously 
important insight he provided into his an¬ 
cient world. 

Antarah led an adventurous and some¬ 
what tragic life. His father was a well-re¬ 
spected member of the Arabian tribe of 
Banu Abs, and his mother was an Ethiopian 
enslaved after a tribal war. Antarah lived 
much of his life as a slave but gained his 
freedom after demonstrating uncommon 



A group of 
travelers take 
photos at 
the stone of 
Antrarah in 
north central 
Saudi Arabia. 


valor in battle. Antarah fell in love with a 
woman named Alba, even though she was 
from an enemy tribe. Legend has it that they 
secretly met in the desert at Antarah's Rock 
during their tragic courtship. 

With Antarah and Alba's love caught in 
the middle of a war, I am reminded of the 
Houses of Montague and Capulet and won¬ 
der if William Shakespeare might have been 
influenced by the real-life tragedy that played 
out in 6th Century Qassim. In a comparative 
essay, Aiman Sanad Al-Garrallah concluded 
that Shakespeare was likely exposed to An¬ 
tarah's work and found many similarities in 
style and theme, in spite of wide cultural dif¬ 
ferences. 

I read an English translation of "The 
Poem of Antarah," but I imagine it is much 


more beautiful in the original Arabic. He was 
masterful at creating a scene and capturing 
subtle details about his physical environment, 
mental state and social circumstance. 

Antarah noted how his camel did not like 
standing on certain blackened rocks. As a ge¬ 
ologist, I too observed how a certain fossilif- 
erous rock formations exhibited a unique and 
striking desert patina and were particularly 
hard and resistant to weathering. Antarah 
later mentions how his camel was treading 
hard over other rocks that broke under foot. 

I too observed certain sandstone formations 
that were indeed quite friable and broke un¬ 
der the weight of my own foot. 

Antarah was quite a heroic character who 
pushed boundaries with his positive example. 
For instance, he was loyal enough to defend 


the same tribe and society that enslaved him, 
because he felt he could bring about positive 
change through brave action and his poetry. 
He ignored the stigma of pursuing a seeming¬ 
ly hopeless love with a woman of an enemy 
tribe, even while he was a slave and from a 
much lower social class. He managed to find 
love and romantic inspiration in what must 
have appeared to be a hopeless circumstance. 

Antarah's art exemplifies how to face 
life's challenges with courage and bring 
about positive change with a patient and 
gentle hand. His poetry is timeless and simply 
wonderful. 

Conrad Allen Is a geologist In the Eastern 
Area Exploration Division and studied Cre¬ 
ative Writing at Oxford University. 



Smooth as 
silk 

■ Indra Bhuana captured this 
image of the Sendang Gile 
Waterfall emptying into a 
pool below while vacationing 
in Lombok, Indonesia, in the 
summer of 2012. Buhana used 
a Pentax K-5 camera with a 
slow shutter speed to achieve 
the motion blur of the waterful. 
The waterful is located about 
600 meters above sea level 
at the foot of Mount Rinjani. 
Buhana lives and works in 
Dhahran as an exploration 
system analyst in the EASD and 
has worked for the company 
the past six years. 





















